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ABSTRACT 

The major purpose of the Georgia State Module was to 
demonstrate and investigate effective recruiting methods for Adult 
Basic Education (ABE) classes in the Appalachian Region of Georgia. 

In order to better understand the strengths and limitations of 
recruiters with differing backgrounds, this project utilized college 
students, lay persons, volunteers and Adult Basic Education teachers 
as recruiters. It was found that of the recruiting groups those who 
were responsible for the implementation of the program had the 
greatest retention. The college student recruiter was not successful 
in dealing with this population. Better than 80% of those students 
enrolled by the ABE teacher-aide recruiter and/or the ABE teacher 
recruiters remained in the program. The increase in local and state 
interest is apparent by the expressed desire to expand the program by 
the increase of materials and by their active participation in the 
program as consultants. The participants in ABE classes in the target 
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ABSTRACT 

Georgia State Module 

Adult Basic Education Recruitment Research Program 

The major purpose of the Georgia State Module was to demonstrate and 
investigate effective recruiting methods for Adult Basic Education clause 
in the Appalachian Region of Georgia. 



In order to better understand the strengths and limitations of recruiters 
with differing backgrounds this project utilised college students, lay persons, 
volunteers and Adult Basic Education teachers as recruiters. All of the 
recruiters participated in orientation and in-service sessions. These 
sessions included information concerning characteristics of the under- 
estimated adult and basic interpersonal skills and human relations. 

It was found that of the recruiting groups those who were responsible 
for the implementation of the prograin had the greatest retention. The college 
student recruiter was not successful in dealing with this population. Better 
than eighty percent (80%) of those students enrolled by the ABE teacher-aide 
recruiter and/or the ABE teacher recruiters remained in the program. 

The increase in local and state interest is apparent by the expressed 
desire to expand the program by the increase of materials and by their active- 
participation in the program as consultants. 
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The participants in ABE classes in the target area numbered eighty- 
nine (89) in FX 68; one hundred ninety— nine (199) in FT 69; and six 
hundred eight ( 60 S) in FX TO* Thus, the number of participants in the 
ABE classes has increased by threefold* 
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PINAL REPORT 
Georgia State Module 

Adult Basic Education Recruitment Research Program 

INTRODUCTION 

The Georgia State Module of the Adult Basic Education Recruitment 
Research Program started in September of 19&7 as a pilot project with Towns 
County being the only participant. In October of 1963 Banks , Habersham, 
Rabun, Stephens, Union and White Counties and the City of Gainesville became 
associated through their Boards of Education, During 1969 Gainesville with- 
drew from the program and Franklin, Hall and Pickens Counties became 
participants. This resulted in a total of ten (10) Appalachian Counties with 
a target population of some 37,000 being active, continuing participants. 

The major purpose of this project was to investigate ways in which 
intervention into the lives of poor and illiterate adults might break the 
ongoing Appalachian poverty cycle. 

To achieve this purpose, the technique of using trained personnel from 
differing social backgrounds was utilized. The recruiters were selected, 
instructed and placed in areas where the reduction of illiteracy is dependent 
upon intensive and continuous recruitment of the target population. 

The concept that active intervention is necessary if the existing life 
styles are to be changed is generally accepted by adult educators and by 
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educators at large. However, there is a considerable empirical and theoretical 

gap between the generalisation and the systematic implementation of techniques 

and procedures to foster continuous participation. For example, the nature of 

the experiences which foster personal behaviors conducive to getting others 

involved in ABE programs and their relationship to later human involvement is 

not f ull y understood. The interplay of external planning and family climate 

is not clear. In addition there remains the question of techniques for getting 

the underdeveloped person to utilize the resources available to improve his 

own opportunities for self-fulfillment. In other words, how do recruiters and 

adult educators interest poor people in acquiring the skills necessary to live 

7 

in ways different than their present life patterns. 

Recruiting techniques are not, then, the simple acts of adopting or 
adapting a program of speech. It is, on the other hand, a process of determining 
the interaction of the recruiter and the -recruitee" and of the total support- 
ing resources of the community. The recruiter must understand the situation as 
the "recruitee" sees it and he must be able to communicate his own feelings 
and concerns in an empathic way to the potential participant. The poor adult 
must, in other words, see the opportunities as relevant and possible for him. 

He must see the probability that the program will make a difference in his life, 
and that the difference made will be those desirable to him. He must see him- 
self as being able to become totally involved in today* s complex society, and, 
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perhaps of more importance, he must see a need for becoming involved. 

Recruitment of adults for educational programs is the most difficult of 
an administrative tasks, and yet it is obvious that without adequate recruit- 
ment we cannot change the life styles of the underestimated and underdeveloped 
adult. It is furthermore apparent that since parents are the most influential 

teachers and that young children tend to adopt the life styles of 
their parents that this poverty cycle will continue until adult behavior is 
changed. Adult education is necessary — yet without personal recruitment 
those at the lowest level of poverty are usually not reached. 
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OBJECTIVES 



The major objective of the Georgia State Module of the Appalachian 
Adult Basic Education Demonstration Center has been to develop effective 
procedures for the recruitment and retention of Adult Basic, Education 
students. The resources of National (Appalachian Adult Basic Education 
Demonstration Center) , State (Adult Education Unit Of the Georgia State 
Department of Education) and Local (local school boards, business and civic 
organizations) Agencies have been coordinated in this recruitment effort. 

The specific objectives as stated weres 

1. To develop a training program for Adult Basic 
Education recruiters and Adult Basic Education 
teachers (and to provide extensive and intensive 
In-Service Education programs to indigenous 
lay recruiters). 

During the development phase of this project three (3) types of 
tr aining have been used for the Adult Basic Education recruiters and teachers. 
These three (3) types are! individual pre-service and in-service, local systems 
small group pre-service and in-aerviee, and multi-system in-service. As new 
recruiters and teachars joined the program, the director and/or consultants 
from the State Department of Education and the University of Georgia met with 
them for an orientation program. The extent of this program varied with the 
particular needs of the person and ranged from one (1) hour to six (6) hours 





with a mean of three (3) hours. This orientation was carried out through the 
cooperation of the local school system with a local person usually participating 
in the pre— service and later in-service training. 

Three (3) multi-system In-Service Workshops have been held during this 

*■ k 

project. Representatives from the ten (10) counties participated with a total 
involvement of approximately one hundred fifty (150) persons. The participants 
indicated a preference for small group sessions assisting in better ways to 
individualize interaction and instruction. 

Thirty— six (3&) individual county small group meetings have been held for 
orientation, instruction and evaluation. These meetings included specific help 
from State Department and University consultants with specific emphasis placed 
on requests and needs of the specific groups. For example, the director and 
consultants observed the teacher— class interaction and then worked with the 
teachers and the adult students in human relations and self-understandings. 

These group sessions suggest that contrary to some research the culturally 
underestimated may not be lacking in motivation. They may not be lazy or shift- 
less, but are victims of not having the understandings about self and the skills 
necessary to cope. They do not, in other words, see hope and possibilities for 

themselves they are poor of spirit, which may be more crucial than poor 

of purse. More of this small group work is needed in the future as we seek 
ways to reach the poor. 
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In addition the director has met with individual recruiters and adult 
basic educators as the need arose. One hundred twenty nine (129) individual 
sessions were held for the purpose of evaluating and redirecting the activities 
of the recruiters and teachers. 

It is hoped that as the teachers and recruiters become more expert that 
the number of director contacts can be cut down with the teachers and recruiters 
assisting each other. These initial meetings are necessary as new recruiters 
and teachers learn to understand themselves and the adults with whom tney are 
work. 

A ddi tional information concerning these sessions can be found in the 
Appendix. 

Attachments A-l, A-2 f and A-3: Reports and Evaluations 

of Workshops 

Table I - Pre-Service and In-Service Training Sessions 

2. To compare the effectiveness of various types 
of recruiters* 

Since September of 1969 t nine hundred eighty-two (982) contacts have 
been made by the recruiters of this project. Of these two hundred seventy- 
one (271) or twenty-eight percent (28$) have enrolled in the Adult Basic 
Education programs* 



See 



Table II - Adult Basic Education Recruitment Summary 
Table III - Comparison of Recruiting Methods in Each 
County 

Table IV — Characteristics of Recruiters in Relation 

to Number of Contacts and Enrollment of ABE 
Students 



An analysis of the recruiting data shows: 

(1) Five (5) ABE Teacher Recruiters made one hundred twenty- 
three ( 123 ) contacts. Of these, seventy ( 70 ) or fifty- 
seven percent (57$) enrolled in the ABE classes* 

(2) Four ( 4 ) public school teacher recruiters made sixty- 
eight (68) contacts, of whom twelve (12) or eighteen 
percent (13$) enrolled, 

(3) Seven (7) Lay Recruiters made two hundred thirty-eight 
( 238 ) contacts enrolling sixty— six (66) or twenty— eight 
percent (28%), 

(4) One (1) Lay Teacher Aide Recruiter made ninety-three (93) 
contacts and enrolled fifty-nine (59) or sixty-three 
percent (63$), 
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(5) One (1) Lay ABE Student Recruiter made four hundred 
thirty -four (434) contacts and enrolled sixty— four ( 64 ) 
or fifteen percent ( 15 $) • 

(6) One (1) College Student Recruiter made twenty-six (26) 
contacts, but none of them enrolled, 

3, To determine the relationship between 
types of recruiters and retention in 
program. 

These data reveal that those persons actively involved in the continuing 
educational program (in this case the ABE teachers and ABE teacher-aide) were more 
successful in the recruitment than were those who were not. The College Student 
was unsuccessful in recruiting in this population. 

Table VII (see Appendix) reveals that of the six hundred eight (60S) 
enrolled, paid recruiters enrolled three hundred three (303) or fifty percent 
(50$. Volunteers and mass media enrolled only twenty-four percent (24$), 
whereas other perso nal contact (in this case institutional and vocational school 
personnel) accounted for twenty-six percent (26$). 

E xamin ation of data in Tables II, III and IV (see Appendix) shows that the 
holding power of the ABE teacher aide recruiter and ABE teacher recruiter is also 
higher than any other group. Of the one hundred twenty-nine (129) enrolled by 
this gpoup eighty-seven percent (87$) have remained in the program. 






The lay recruiters e lied sixty— six (66) persons and with follow-up 
efforts had a retention record of seventy— seven percent ( 77%) . Of the twelve 
(12) persons enrolled by public school teachers forty-eight percent (48%) have 
remained in the program. Of those persons recruited by the lay ABE student 
recruiter seventy-four percent (74%) have remained in the program. 

These data reveal, then, that those persons who were more personally 
involved with and responsible for the success o±' the individuals involved had 
a higher retention rate. From these data one might postulate that when a person 
is responsible for involving a person in a program of which he is responsible he 
will be concerned with finding ways to make the program significant to the 
individual. It may be that in our society those persons who are reimbursed for 
their services feel a deeper sense of involvement than those who are not, 

4 & 5» To develop and utilize recruiter "log books" and 
to improve the recruiting program through an 
analysis of the recruiter "logs". 

Examination of Attachment C in the Appendix gives some descriptive data 
concerning the nature of employment, educational background and reasons for 
interest in the ABE programs. 

Of those attending the ABE program less than ten percent (10%) were 
unemployed. They were primarily in the eighteen (IS) - forty-five (45) year 
age bracket and had an average income of three (3) - four (4) thousand dollars 
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annually. A majority of the participants were married with approximately 
fifty-five percent ( 55/6) female and forty— five percent (4-5$) maxe • Factories 
in the communities provided employment for the largest number of participants 
with the largest number stating a reason for attending as being that of self- 
improvement* The logs further reveal that most of the participants in the 
AHE program had reached junior high but had not gone beyond the eleventh (llth) 
grade level* Actual performance data indicates that they do not perform at 
junior high level, but they had attended school for that period of time. 

The development and utilization of recruiter and teacher logs have not 
been as extensive as it should have been. This was partly due to the lack of 
adequate staff but was also due to the exploration of ways to utilise the data 
and to find the kinds of data needed. For example, it was decided that 
additional data concerning how one felt about himself, his peers, and the 
educational setting should be a part of. the log. In the future the log will 
need to be expanded to include not only pre and post information but systematic 
changes in cognitive and affective behaviors* 

The log will, in effect, become a tool for curriculum revision and 
redirection. It will serve as a continuing evaluation and feed forward tool 
in the overall program* 



6 & 7» To provide instructional skills to indigenous 
lay recruiters and to use some of the local 
recruiters in individual instruction. 



These objectives have not been met as effectively as had been hoped. 

The two (2) major reasons for this were the lack of program staff for 
adequate training and, therefore, the lack of adequate ©poor tuni ties for 
the isolated "hard-core" families and the inability to identify and recruit 
(due to the lack of staff) indigenous lay recruiters. 

Efforts in this direction have been made and these objective will 
carry major importance in future programs in this area. In two (2 y ©unties 
the ABE teacher— recruiter has given time to visit families and to fi. ways 
to assist with home instruction. They have been well received and currently 
plans for intensive program planning and implementation of such progress are 
underway. 

In addition each of the work-study sessions (workshops) \ave included 
ways to work with the underestimated adult and ways to individualise instruction 
to meet the person’s peculiar needs and expectations. 

See Appendix* 

Attachments D - In-Service for ABE Teachers 
Georgia ETV Network 
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8. To continue recruiting for regular classroom 
programs of Adult Basic Education.* 

If the poverty cycle is to be broken in Appalachia, recruitment is the 
necessary ingr edient. Research has shown that those who need to come to 
programs often do not, and of those who start a large percentage drop out* 

Hie Georgia Recruitment Program continues to support the fact that efforts 
to reduce illiteracy are primarily dependent upon intensive and continuous 
recruitment. The results of the project also suggest that the particular 
ld_rid of recruitment is dependent upon the particular situation* Each area 
and indeed perhaps each person differs in the kinds of communication which 
is most effective. It is, therefore, necessary that the recruiter have 
intensive training in interpersonal skills and human under standings. The 
recruiter must understand his own purpose in order to understand the needs 
and desires of other complex human beings. He must understand the unique ways 
in which man utilises his available resources, and how he defends himself 
against those facets of the environment which may be anxiety provoking or 
threatening to him. 

The director of this project is continuously working with recruiters and 
teachers in finding ways to more effectively and efficiently develop and utilize 
human capabilities. The results of these efforts have been seen in the formation 
of ten (10) new classes and an increase in ABE programs by local school officials. 



In the recr ui t ing the director has solicited the services of mass 
media, VISTA volunteers, church and civic organizations, business leaders 
and community leaders as well as paid recruiters , 

9, To maintain achievement records on each adult 
enrolled so comparisons between groups and 
techniques can be made regarding relative 
achievement . 

Cumulative, comprehensive folders have now been set up for each 
student in this project. These data include informal reading inventories, 
a few standardized tests on some, logs, teacher made tests, student work 
samples, etc. The data acquired to date,, however, is not sufficient to 
adequately assess this objective. [■ 

There are many reasons for this objective not having been met, A major 
reason is the lack of previous planning as to the nature of data to be 
collected and a systematic way to collect the data. Another major reason, 
and perhaps a more important one, is the observed fact that these people are 
often threatened when any kind of test data is required. Initial testing is 
probably not accurate due to these fears and anxieties. It may be that some 
of the adults are threatened enough not to return when tests are given during 
first few sessions. It seems that a more realistic assessment for those 
adults may be actual behavior assessment (performance) through systematic 
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observation techniques. That is to say, techniques designed to have the 
person approach his level of competency in real life situations may oe a 
more accurate way to assess these persons who have had years of unsuccessful 
educational and life experiences. 

10* To assess the views adults in ABE classes hold 
about themselves and their abilities. 

The adults in this project were administered the "How I See Myself 
Scale" developed by Ira Gordon and standardized by Pearline Yeatts. 

A factorial analysis of the data revealed six (6) factors. The factors 
ares (l) Interpersonal; (2) Physical; (3) Teacher-School; (4) Academic; (5) 
Etaotions; (6) Autonomy, It further showed that all the ABE students, including 
those who had been participants in the program for one (1) year, saw them- 
selves as less adequate than do middle class adults on all factors. 

On all factors of the Self-Concept the males felt less adequate than 
females. Those who had been in the program for one (1) year felt more adequate 
l n aii factors except autonomy and physical adequacy. 

The white members saw themselves as being more adequate on the inter- 
personal and autonomy factors than did their negro counterparts. However, the 
blacks saw themselves more positive in the areas of (1) teacher-school, (2) 
physical appearance, (4) academic adequacy, and (5) emotions. The boys in the 
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Correctional Institution saw themselves more adequate in all factors than 
did any other group. 

It may be that the blacks see themselves In a more positive way due to 
cultural expectations. For example t dropping out of school is more often 
accepted in the black community and, therefore, they are as adequate as their 
associates. Pernaps the fact that whites have, in the past, been able to 
initiate conversation with both whites and blacks account for their feeling of 
greater interpersonal adequacy. It may also be that in the black culture doing 
self -directed things is not customary and they, therefore, do as much as they 
desire; whereas, the poor whites may not have opportunities to do things on 
their own, but see other whites making their own decisions. 

The fact that the boys in the Correctional Institute saw themselves as 
more adequate than those in the ether groups may be a result of the length of 
now successful experiences. That is to say, the fact that they are younger 
may be a factor in this feeling of adequacy and may, therefore, be a positive 
for them. 

See Appendix? 

Attachment F — ''How I See Myself Scale" 
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COMPONENTS 



Th© original purpose of "the Georgia State Module was that of the 
component "outreach". As the program has developed and expanded, further 
components were essential to give the meaning and depth to the "outreach" 
component. 

Outreach . In order to recruit someone it seems necessary to know 
something about the characteristics of the persons you wish to recruit. A 
first phase of this project was, then, to identify some of the unique 
qualities of the underestimated adult. The following observations were made 
by the recruiters, teachers and director of this project concerning the nature 

of those with whom initial contacts were made: 

(1) These people are as unique within the group as they are 

between groups. 

(2) Those persons seeing themselves as more able and the 
world as more friendly were easier to recruit, 

(3) Many of those ,, hard-c©^e ,, were self-defeated and poor in 
spirit as well as poor of purse. 

(4) The language patterns of the poor are different, but they 
are not non-verbal. 

(5) There is a feeling of being other-directed and repressed, 
rather than self -directed and coping. 
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(6) mere is little feeling of community responsibility. 

(7) The adults do not have current information concerning 
possibilities or probabilities. 

(8) He has a difficult time maintaining a sense of dignity, 
due to discrimination and low marketable sldlls. 

(9) The roles the underestimated can play are limited. This 
is due to the lack of skills and meaningful relationships. 

(10) He is always having to attend mere survival needs and, 
therefore, has little time to concern himself with his 
self-enhancement needs. 

(1!) The underestimated do not deal with causality or 

consequence as often as middle class people do. They 
tend to behave according to the concrete situation as it 
appears at the moment# 

(12) The ego does not appear to be as developed* That is to 
say, it does not know all the possible alternatives and, 
therefore, cannot deal with reality in the same ways as 
the middle class can. 

(13) The underestimated are, however, constantly striving to 
enhance self while still maintaining their current self. 

During the development of this recruitment program procedures also had to 
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developed. The cooperation of ten ( 10) system superintendents (counties? 
Banks, Franklin, Habersham, Hall, Pickens, Rabun, Stephens, Towns, Union and 
White) was acquired. They assisted in identifying recruiters and students, 
and in finding facilities and communication necessary for the establishment 
of the programs. The county people further assisted the director, State 
Department of Education Consultants, University of Georgia Consultants and 
the Appalachia Adult Basic Education Demonstration Center in the pre and in 
service training programs for the recruiters and teachers. In all meetings 
emphasis was placed on the understanding of the underestimated adult and in 
ways to establish and maintain rapport with them. 

In an effort to determine the most effective recruiting technique a 
variety of recruiters were utilized. These included college students, ABE 
students, indigenous lay recruiters, teachers, ABE teachers, VISTA volunteers 
said other lay recruiters as ministerial and civic associations. Since 
September 1, 1969* nine hundred eighty-two (932) people were contacted with 
two hundred seventy-r-one (271) enrolling in ABE classes. 

The "Recruiter Logs" were kept in an effort to gather data concerning the 
target population. These logs resulted in a personal folder being made for 
each student which was then used for program planning and instructional needs. 

Many agencies as Health, Family and Children Services, 0E0 - Ninth 
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District Opportunities, Inc., Ninth District Educational Services, Adult Education 
Unit of the Georgia State Department of Education, Young Harris College and the 
University of Georgia, and other civic and professional groups were cooper- 
ative In planning and implementing this program. 

The Georgia State Module of the Adult Basic Education Recruitment 
Research Program is OUTREACH. These recruitment procedures continue to change 
as additional information is gathered, but currently, it appears that the 
best recruiters are those who are actively involved in all phases (recruiting, 

implementing and evaluating) of the program. 

See Appendixs 

Forms - Log for Recruiters 

Retention . If effective ways to retain the group are not utilised, 
recruitment is of little value. Retention, then, is a ma^or component of the 

Georgia State Module. 

Research as that of Deutsch and Combs shows that when a person believes 
he can, he will spend the time necessary to do. In other words, a person 
behaves according to how he believes the situation to be - not as others 
believe it to be. In an effort to assess how the adults viewed themselves 
end the situation their views of self were reviewed. Unfortunately these were 
not acquired until near the end of the program and could not, therefore, be 
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utilized in program planning for the entire year. The information was used 
for redirection of the project and in the future plans include early assess- 
ment of views of self. 

The director and consultants worked with recruiters and teachers, as 
well as with the adult participants, in helping the adult understand himself 
as a capable human being. Programs to expand this aspect of the program win 
be extended for future participants. 



Realizing that returning to school for an ABE student is a major step, 
the teachers realized the necessity of helping each person find successful 
experiences during each session. The teachers utilized the "log" and other 
information given by the recruiter in understanding the specific needs and 
desires of the individual. His program was then set up with relevant activities. 

The adults needed constant assurance and reinforcement in their 
activities . 

From observations and student discussion one can assume that those ABE 
classes which are individualized win have a higher retention rate than 
those which are not. These programs must be paced to meet the immediate needs 
of the a dult . That is, they must be simple enough to insure success, yet at 
the same time complex enough to cause the person to "reach" and grow. All the 
activities must be real life based so as to meet the needs of the individual. 
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Practical usable skills are much more meaningful than are theory and abstract 
ideas. 

Eighty percent (80%) of the adults who entered the Georgia State Module 
Program have remained active. When one considers that more than fifty percent 
(50%) of the high school students in this area drop out of school this is indeed 
successful. 

One will note from Tables V and VI the reasons given by the twenty per- 
cent (20%) who left the program. Other than those students leaving the 
Correctional Institutions the largest number of reasons given were lack of interest 
in only two (2) counties and conflicting work schedules in one (1) county. 

See Appendix; 

Table V - Comparison of Reasons for Withdrawals by Counties 
in Relation to Enrollment 
Table VI - ABE Enrollment Summary 

Diagnosis . It was noted earlier that caution is needed when testing the 
A® participants at the beginning of a program. It has been found that the 
informal interview method is the most successful. This approach with a 
systematic observation should improve this aspect of the program in the future. 

In addition to the informal interview technique a brief oral test in 
word recognition or informal reading inventory is used to establish the 
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, „ nt in class and to indicate the reading material that he can 
student's placement in cia„s 

.. , awt-b> t and II are also being used, 

use successfully. Standardised tests ABLE I 

in the future additional tests will be needed. 

As the program progresses, m the iuou 

It is expected that upon entrance to the program the adult will work with the 

teacher in getting the data necessary to help plan his program. This wall 

■ , a rnffnitive skill tests as well as such affective measures 

necessarily include cognitive skin 

„ „ and other attitude scales. A continuous 

as Gordon "How I See Myself Scale and ou 

... fca necessary to evaluate and redirect the program as to 
tasting program will be nacess ry 

specific behavioral and performance objectives. 

Manpower , interest in the Georgia State Module has grown and the concern 
is currently seen by continuous requests for additional programs. 

The director has successfully acquired the services of volunteers from 
the local schools, universities and other educational media in recruiting 

and transporting. The State Department of Education continues to ^ 

wen as suDclving classroom facilities, 
materials and funds for the classes as well as supplyi g 

etc. 

V, . the urogram give additional time for follow-up activities 
The teachers in the program giv 

■ . „ / 1 q\ -aid recruiters, one (1) secretary, one (1) 

and are assisted by nineteen (19) paid veer 

director and other consultants and research 
part-time bookkeeper, a project director 

ass: 
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Three (3) multi-county workshops have been held with approximately 
one hundred fifty (150) participants. In addition twenty (20) area teachers 
attended a credit course on "Teaching the M,sadvantaged Adult". 

Additional assistance from local persons will continue to be a major 
concern, and in the future emphasis will be on acquiring more assistance from 
the ABE students themselves. They could be a vital and powerful source in 
recruiting and teaching "hard-core" unemployed* 

Materials and Curricula . It has not been the purpose of this project to 
evaluate curricula materials. The State Adult Basic Education Curriculum 
Guide and state approved instructional materials are being used. In addition 
educational television has been utilized by the teachers. Attachment E ( ee 
Appendix) shows a report of the television program. 

In the future more evaluation of materials will be necessary. It is 
not possible to individualize learning without evaluating the materials to 
be used for effectiveness with the particular individual. It may also become 
necessary to develop certain materials to utilize a wider variety of materials. 
Programmed learning will probably be used more with future ABE classes. 

Methods and Teaching Techniques , A variety of teaching methods have been 
utilized. The chief emphasis has been on active individual participation in 
interpersonal situations. Teachers have employed demonstration, role playing, 
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group discussion and the 3ocratic method - using a variety of materials such 
as films, tapes, speakers, tape recorders, transparencies, filmstrips, 1BL 
reading machines, language masters, television, film loops, and books. The 
utilization of various resources and materials allowed each individual to 
learn in his own style preference, thereby increasing the retention of the 
students. 

Persons in the community (including members of the ABE classes) were 
used as resource people and assisted others in particular sld-lls and interest. 

The in-service programs were enriched by the members of the Southern 
Regional Education Board, by University of Georgia staff, by the staff of 
the Appalachian Adult Basic Education Demonstration Center and by consultants 
from the Adult Education Unit of the Georgia State Department of Education, 

Continuous in-service experiences have provided the teachers and recruiters 
with new techniques for working with the underestimated adult, and have also 
given them the opportunity to share with each other, thereby getting new ideas. 

The evaluation of the in-service (see Appendix) program shows that the 
recruiters and teachers shared in their positive evaluation of the work— study 
sessions. It is apparent from the data that the participants saw a need for a 
variety of experiences and desired assistance in all areas of understanding and 
working with the underestimated adult. 
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In the future additional work sessions win he held in utilizing ways to 
further individualize. 

Continual and Terminal Counseli ng, This project does not employ a counselor. 
The director, University of Georgia consultant and teachers have assisted in 
employment counseling and in self-understanding, but in-depth counseling has not 
been a part of this project. 

Placement . Employment Status forms have been distributed, 

Follow-Up . The recruiters make telephone or home contacts to persons 
who are absent from class. This has allowed the adult to know that his 
presence is important and has given him a sense of dignity and worth. It has: 
been an asset in the retention program and will continue to be an important 
part of the project. 

There has not, however, been adequate follow-up of those finishing or 
leaving the AEE program. In the future better follow-up programs will be 
needed in order to determine the effectiveness of the program in promoting 
behavioral and occupational change. 
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STATE SUPPORT 



The State Department of Education has shown interest in end support of 
the entire Georgia State Module. They have served as consultants for the 
project and have assisted in the evaluation of this project. 

In the future it is planned that they will continue to assist by 
sponsoring in-service projects and by assisting in the evaluation of materials 

and in the location of new materials. 

The State Department of Education is aware of the need to recruit and 
have verbalised a desire to recruit, but at present do not have funds that can 
immediately be transferred into a recruitment fund. It is hoped that in the 
future more funds will be available for an enlarged recruitment program. 

The State continues to provide funds for the teachers of the ABE classes 
as well as for the classroom space and materials. They will provide additional 

work-study sessions for the recruiters as well as for the ABE teachers. Con- 

. fma assisting in orientation sessions for the 

sultants will also be available for assisting 

recruiters and for in-service sessions. 
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KECOMMENDA.TIONS 



In March of 1969 a number of recommendations concerning the Georgia 
State Module were made in the interim evaluation prepared by Jude T* Cotter, 
Action has been taken on most of these recommendations, as follows! 

1. The Advisory Committee be convened at the earliest possible 
opportunity. The Committee met in May of 1969 and again in 
February of 1970* with interim individual communication, 

2. That a specific training program be conducted that could be 
packaged for use in other State Modules, 

Successful and unsuccessful aspects of various techniques are 
currently being investigated. During the following year it is 
hoped that an entire training program will be established, 

3* That a program be established in flckens County based on the 
goals established for the Gainesville project. 

This has been started, but due to local difficulties has not 
been successful. 

4. That the Gainesville project be discontinued. 

The project was discontinued. 
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5, That the institutions of higher learning be approached to secure 
student recruiters who would receive tuition grants and college 
credit. 

Investigation into this possibility continues, but has not as yet 
been feasible. One might note that the college student, recruiter 
was not successful as a recruiter In this area, A college student 
from the environment has recently been employed to recruit in one 



area. 



6. That a concerted program of Information to local newspapers be 
started. 




Newspapers and other media are being used for communication purposes* 
It is, however, often difficult to get space in some of the local 
newspapers. Efforts in this area are continuing* 

7, That orientation e given teachers who had not taught Adult Basic 
Education classes* 

This is being carried out in multi-county workshops and a more 
intensive in-service program will be carried on. 



That the possibility of establishing an ABE program at Alto be 
esqplored. 



8 



Classes have begun at the Correctional Institute. They have been 
rewarding with some one hundred fifteen (115) students having 



enrolled. 
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NEW HECOmENDA.TIONS 



The major weaknesses of this program have been the frustrations derived, 
from not being able to reach a larger percentage of the target population. 

1. In those counties where the administrative staff has not been 

actively involved in the recruiting program (has not displayed an. 
active interest) , the recruitment has not been as effective. It may 
be that when the lay public sees those whose business is education as 
not being interested that they do not sea education as being 
advantageous to them. 



Efforts to improve the program in these counties continue, ' and some 
success is being seen through the efforts of finding influential civic 
and church leaders. However, these areas are areas where home (door 
to door) recruitment is needed. 



2, The ten (10) county area is such a large geographic area that it is 
difficult for the director to make as many contacts as are needed, 
mis was helped during the spring by the employment of a continuing 
consultant from the University of Georgia. The consultant met with 
groups and assisted in planning, evaluating and redirecting, recruit- 
ing and teaching. This will be expanded in the future and should 
facilitate the director being able to work more in personal contacts. 



In addition, three (3) local system counselors and/or supervisors 
were employed to implement and supervise programs in their area. 

It was found that in this target area that in order to reach the 
’’hard-core" additional home visits are necessary. In the future it 
is recommended that many of the adults be reached initially through 
home, adult programs. These will be done through an effort where the 
recruiter-teacher will go into homes and teach the adults to work with 
their own or other children in a specific learning task (as reading). 
These programs will then be expanded into community programs. That 
is, programs where three (3) or four (4) neighboring adults will meet 
as a group to learn specific skills to teach their children. The 
adults will then be encouraged to attend regular ABE classes. 

It is expected that through the process of learning to teach their 
own children that the adults will learn the basic attack skills 
themselves, and will learn them without the' fears attached to going 

back to school* 

It is further expected that by working with the parents in finding 
ways to help their own children that the poverty cycle can be 
broken by changing the image the child has of an adult and the 
views the adult holds about education. 



Although the purpose of this project is not to evaluate curricula 
material! - it is necessary to continuously evaluate the effectiveness 
of the materials. There is currently a need for new materials which 
integrate reading, writing and computing into one (1) unit. These 
units should concern themselves with self-understandings as well. 

The director of the project will need to spend more time in the future 
with the evaluation of materials used* 



The home programs will allow the, adults to learn how to utilize 
the resources available to them for intellectual learnings, and how 
to change their environment to meet their own needs. 

The major emphasis of this project for the following year should be 
to perfect the technique of home recruiting and home teaching. It xs 
the intent of the director to spend a major portion of her time on 



this task. 

In order to more adequately assess the total program a systematic 
testing and information program will he set up for the future. This 
will allow for better direction and for a more accurate assessment 



of ongoing programs. 



APPENDIX 
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Table I 



GEORGIA STATE MODULE 

Pre-Service and In-Service Training Sessions 
June 1969-April 1970 



COUNTIES 


COURSE 

CREDIT* 


INDIVIDUAL 


SMALL GROUP 


MULTI-SYSTEM 

WORKSHOP 


Banks 


1 


20 


6 


3 


Franklin 


0 


12 


5 


0 


Habersham 


2 


10 


3 




Alto 


3 


8 


2 


3 


NGTfS 


0 


3 


2 


0 


Hall 


1 


7 


2 


3 


Pickens 


0 


5 


2 


2 


Rabun 


2 


13 


5 


3 


Stephens 


3 


12 


5 


3 


Towns 


1 


14 


1 


3 


Union 


1 


15 


1 


2 


White 


0 


10 


2 


3 


TOTALS 


14 

3 1 1 1 -i -■ w 


129 


36 


32 



* 7 ABE Teachers attended Workshop at University of Georgia. 

6 ABE Teachers attended Workshop at Morehead State University. 
2 ABE Teachers attended both Workshops. 
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GEORGIA STATE MODULE 

Adult Basic Education Recruitment Summary 
September 1969— April 1970 



UNTY 


TYPE 

RECRUITER 


NUMBER 
OF CONTACTS 


NUMBER 

ENROLLED 


% ENROLLED 
BY RECRUITER 


% ENROLLED 
BY, COUNTY 


iks 


ABE Teacher 


5 


3 


60.00 


29.09 




Lay (2) 


50 


13 


26.00 




anklin 


Lay (2) 


34 


19 


55.88 


60,12 




ABE Teacher 


46 


26 


56.52 






ABE Teacher Aide 


93 


59 


63*44 




Oersham 


Lay 


61 


18 


29*50 


29.50 


LL 


ABE Teacher 


19 


19 


100.00 


75.00 




ABE Teacher 


29 


17 


58.60 




ckens 


Teacher 


19 


0 


0 


10.20 




Lay 


49 


5 


7.30 




bun 


Lay— ABE Student 


434 


64 


14.74 


14*74 


ephens 


Teacher 


16 


7 


43.75 


32.43 




Teacher 


21 


5 


23.81 




wns 


Lay 


44 


11 


25.00 


25.00 


ion 


ABE Teacher 


24 


5 


20. S3 


10.00 




College Student 


26 


0 


0 




ite 


Teacher 


12 


0 


0 


0 




VISTA & mass media 










TALS 


19 


982 


271 




27.60 



to* . 

5 ABE Teacher— Recruiters made 123 contacts St enrolled 70 or 56.91%. 
A Teachers made 68 contacts & enrolled 12 or 17*65%. 

7 Lay Recruiters made 236 contacts & enrolled 66 or 27.73%. 

1 Lay— Teacher Aide made 93 contacts St enrolled 59 or 63*44%. 

1 College Student made 26 contacts St enrolled 0. 

1 Lay - ABE St uden t made 434 contacts St enrolled 64 or 14.75%* 

19 Recruiters made 982 new contacts & enrolled 271 or 27,60%* 

O 
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GEORGIA STATE MODULE 

COMPARISON OF RECRUITING METHODS IN EACH COUNT! 
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GEORGIA STATE MDDULE 

CHARACTERISTICS OF RECRUITERS IN RELATION TO NUMBER OF CONTACTS AND ENROLLMENT OF ABE STUDENTS 

October 1, 1969 -April 30, 1970 
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* Hall County Prison ABE. Class 



GEORGIA STATE MODULE 

COMPARISON OF REASONS FOR WITHDRAWALS BY COUNTIES IN RELATION TO ENROLLMENT 
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REASONS FOR WITHDRAWALS 




- 00 UNITES 


< 
i p 

■0 

<v> 

r— \ 
i — i 

O 

S 

■d 

-p 

o 


* 

s 

o 
• o 

«s 

o 

sh a 
^ O 
-H 

xl -P 

c/3 -p 

<D -P 
1 CO 

pa. 

L« yj 


* 10 
1 
■S 

| 03 O 

03 O 
a cd co 
P H mH 
; o « 


Completed 
Level III 


Moved | 


No Baby-Sitter 


Physical 

Disability 


Conflicting 
Working Hours 


No Transportation 


Lack of Interest 
& Indifference 


"S 

1 

rH 

Q 

& 

M o 

0> J>- 

«H O 
-p cn 
o \ 
■"3 


Banks 


9 


24 


33 

I 


11 | 


| ] 


!‘ n 


71 


n 






1 


1 


2 


22 


Franklin 


0 


104 


104 ! 


10 i 

! | 


! j 


i ! 




j 2 


1 




3 




4 


94 


Habersham 


0 


33 


33 1 


i 11 




i 


i 


1 1 




2 


1 


2 


5 


22 


Alto 


28 


8? 


115 


! 57 


57 


] 


1 1 














58 } 


NGTVS 


0 


41 


4! | 


1 6 














3 




3 


35 


HaU 


0 


63 


63 


19 ■ 

. i 


15 


i 




1 






1 




1 


44 


Pickens 


21 


13 


34 


3 


! 






3 j 












31 


Rabun 


61 


37 


98 


37 








1 


! 


7 


9 




21 


61 


Stephens 


0 


29 


29 


16 








j 

3 




3 


4 


2 


4 


13 


Towns 


3 


14 


17 


6 


| 






1 




1 


3 




1 


11 


Union* 


23 


4 


27 


9 




4 


1 


4 












18 


White 


5 


9 


14 


9 








2 




2 


1 




4 


5 


TOTALS 


150 


458 


608 


194 


72 


9 


3 


18 


1 


15 


26 


5 


45 


414 



* Volunteer teacher since January 1970 
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GEORGIA STATE MODULE 

ABE Enrollment Summary 
October 1 ? 1969 to April 30, 1970 



4/30/70 

NO. OF 
CLASSES 


COUNTIES 


STUDENTS 
ON ROLL 
10/1/69 


NBtf STUDENTS 


WITHDRAWALS 


STUDENTS 
ON BOLL 
4/30/70 


2 


Banks 


9 


24 


11 


22 


5 


Franklin 


0 


104 


10 


94 


2 


Habersham 


0 


33 


11 


22 


5 


Alto* 


28 


37 


57 ** 


58 


3«-»» 


NGWS 


0 


41 


6 


35 


3 


Hall 


0 


63 


19** 


44 


2 


Pickens 


21 


13 


3 


31 


5 


Rabun 


61 


37 


37 


61 


2 


Stephens 


0 


29 


16 


13 


1 


Towns 


3 


14 


6 


11 


2 **** 


Union 


23 


4 


9 


18 


1 


White 


5 


9 


9 


5 


33 


TOTALS 


150 


453 


194 


414 



* Full-time teacher 

** 72 released or transferred from Correctional Institutions (57 from Alto & 15 from Hall 
1 County Prison) 

***** Three (3) — 1 hour classes held 2 days per week at North Georgia Technical and 
Vocational School 

**** 1 class discontinued in December; the other class has a volunteer teacher 
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fflDRGIA STATE MODULE 



Volunteer and Maas Media Recruitment Summary 
Enrollment June 1969 -April 1970 



TOTAL ENRQLLJffiNT 
IN ABE CLASSES 

TYPE OF RECRUITMENT FROM CONTACTS 



Volunteer Recruiters 94 TOTAL 

ABE Students 32 

Teachers 14 

Friends 11 

School officials 10 

VISTAS 9 

NYC Director 7 

North Georgia Technical & Vocational 
School Counselor 4 

Director,' Multi Purpose Center 3 

Community Store — Street Corner 3 

Welfare 1 

Mass Media 55 TOTAL 

Notices from local schools 26 

Newspapers 19 

Radio 7 

Notices left at places of 

mployraent by paid recruiters 3 



149 GRAND TOTAL 



Note: 

Total Cummulated Enrollment • 608 

Volunteers enrolled 94- 15.46$ 

Mess snroULsd #**»«•***••»•*• 55“ 9»04^ 

Total of 149 or 24.50$ 

Paid Recruiters enrolled 303 - 49.84$ 

Personal contact by staff at NGT?5 & Alto « * * . 156 * 25*65^ 

Total of 459 or 75.49$ 
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SUMMARY OF ORIENTATIONS GIVEN RECRUITERS AT PEE- AND IN-SERVICE TRAINING 

SESSIONS 

GEORGIA STATE MODULE 

1. What is Adult Basic Education? 

2. Who finances ABE? 

3. Who is eligible tc attend ABE classes? 

4. What are some of the prob?i,ems of adult illiten y? 

5 . What are a few of the causes of adult illiteracy? 

6. What are the goals of Adult Basic Education? 

V- What are some of the characteristics of the underestimated adult? 

These are some of the questions that we attempted to answer by buzz groups, role 
playing, general discussions, question & answer periods, panels, etc* 

Recruitment of the Underestimated: 

It is difficult to entice the adult to attend ABE classes. If there is to be a great 
degree of success in recruitment of the underestimated, there must be total community 
c ommit tment to the ABE program — community resources, human resources and institutions 
and organizations. How does one encourage enrollments? How do you persuade men and 
women who have little formal education to return to school? How do you convince them 
that they should leave their home, their family, friends, favorite TV programs, etc. 
Just to learn to read and write or to improve their educational level? 

The first essential is to know and understand the people, their problems, attitudes 
and desires. Many are shy, retiring, noncommunicat ive. Their lives have been with 
one disappointment after another. Recruitment is difficult because of embarrassment, 
suspicion, fear, lack of understanding, etc# 
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Methods of* Recruitment : 

Extend to the recruitee a personal invitation to attend classes , If you approach with 
the idea of "Do something for these people", you will fail miserably. It is only when 

we "do something with them" that we succeed. Recruitment is not "going slumming" or 
"doing good" . It is all of us helping each other to help ourselves . 

Look for the strengths, talents and contributions that the prospective ABE student 
may make rather than the weaknesses and obvious needs. When we consider them only as 
needy individuals who require our special help, it is easy to feel superior and con- 
descending — an attitude which they sense and deeply resent. If we really want to 
help, we must look for and honor their unique talents, thus boosting their already 
shaky self-esteem. 

Be friendly and non -critical. If you are cold or authoritative, the shy and fearful 
ABE prospect will withdraw not blossom. They hide their true feelings and skills for 
fear of ridicule or rejection — both of which they have probably experienced through- 
out their lives. 

Encourage them to talk freely about topics of interest to them. If one does this, 
their special interest and abilities may emerge and they will be willing to try an 
ABE class. If some remain silent, be patient. It may take several visits to win 
their trust. Always recognize their strengths. 

To be a successful recruiter one must have or develop these traits s patience, optimism, 
understanding, acceptance, cultural awareness and sensitivity to feelings of inadequacy. 
Above all, a recruiter must have a genuine liking for "different." people. If you don't 
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like people with different backgrounds and values from your own, you can't hide it 
from the disadvantaged underestimated adult . No matter how hard you try to hide your 
feelings you will give non- spoken clues to them through gestures, tone of voice. 



facial expressions; all of this reinforces their feelings of worthlessness and 
inadequacy. Your simple, friendly, relaxed attitude will help the recruiter feel 
comfortable and unthreatened. 

Hie recruiters are always reminded to contact agencies such as Family & Children 



Services, Health Department, civic & religious groups, local school administrators, 
newspapers & radio news media, business, etc, for help and names of eligible adults. 
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THE following was shared with recruiters at an in-service workshop and through the 

NEWS -LINE PUBLICATION: 

AN INVITATION IS NOT ENOUGH 
Jim Hester 

Too often do we as recruiter and teacher feel that if we invite a prospect to enroll in 
our adult class that we can expect him to he at our next meeting, and the next, and the 
next . 

We can all agree that our recruiting and holding power is not what we would like for it 
to he, Miich progress has been made during the past year and is currently being made in 
our ability to enroll and hold a student. One only has to compare current figures ove.. 
the previous year to see this. Although things are going well in our program, we must 
net get discouraged or complacent with our accomplishments but must ever be receptive to 
new and better techniques. 

First ?of all, we must recognize the fact that our students have all cultivated and 
nourished negative habits and seldom, if ever, have they been responsible for major 
planning that effects their lives. With this fact recognized, we must then begin to 
move the student from a negative, dependent attitude to a positive, independent attitude 
befor we can hope to realize significant aoadanic achievement. 

When we invite a prospect, we nearly always have reason to believe that the program can 
enrich his life in some fashion. If the prospect is responsive, he must have reason to 
believe it can enrich his present circianatances or he would not join the class. As a 
team the recruiter . and class teacher are equally charged with the responsibility of 
seeing that these reasons are kept even alive. 



The following proposal is being suggested to recruiter and teacher as a way to increase 
enrollment and strengthen holding power. 

1. When appointment is made with prospective student, avoid him the remainder of 
the week and do not answer the telephone or provide other avenues for him. to 
cancel before the meeting. 

2. Don't over-emphasi ze that we will teach him how to read and write during the 
interview. 

3. Pick up prospect, take and stay for first class. (Be a little early in ease 
he is still doubtful.) If you pick him up, you can always be sure he will be 
there . 

4. Reassure the prospect on the w a y to the meeting. Be sure and gain his confidence 
and let him know he has your continued support. 

5* Introduce prospect to all present and make him feel comfortable. 

6. Once he is at class, then the teacher takes over. 

7. Go slow on academic expectations first few nights. 

8. Spend first night on ego boosting and improving self concepts. 

9. Form teams (pair-off) and have team members be responsible for getting each 
other back to meetings. They can pick up, call, or otherwise encourage each or 

10 , Take first few minutes each class to re-mot ivate. 

11. Make sure a program of follow-up and visitation is worked out so students wilx 
knew the recruiter will follow up. 
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NARRATIVE DESCRIPTION OP RECRUITMENT GIVEN BY AN ABE STUDENT RECRUITER : 

Preparation: Received permission frcm elementary schools to go through files of 

children's parents - notes taken from all who did not finish high school as to 
last grade attended and location where they; any other research to find dropouts. 

Put information into brief form as to location, etc., and tried to contact all people 
in that vicinity at or on the same trip. 

Approach: Meet people, usually knock on door, tell person something about where I 

live, work, and who I am. 

Usually make some remarks about something of interest in the house to get them to 
talking about th ems elves or children. I act interested in anything of interest to 
them, children, hunting, cooking, gardening, etc. and get them to talking about 
themselves . 

Tell them about the adult classes and explain what a good opportunity it would be 
for than to get their high school diploma. Mention the fact that all materials are 
free, and try tc get them to commit themselves to at least try to cane for one night 
to see exactly how our classes work and operate. Usually tell them that I have been 
attending classes and how much I enjoy going. 
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NARRATIVE DESCRIPTION OF RECRUITMENT BY AN ABE TEACHER AIDE RECRUITER: 

When I realized that I had accepted the job of recruiting people who had not finished 
high school to attend ABE classes in our small town, I was excited, but frustrated — 
HOW? Where does one start to find the people? I believed I could "■rll V them if I 
could find than, I wanted to convince them that learning has always been and still 
is such fun ! ! 

I truly believe that people "sit in darkness" who cannot read. Without me. ling to be 
pious, I began to pray for guidance as to where and how to reach these people. I 
pondered several days before I made any attempt . Then the thought of visiting nearby 
county stores, leaving handbills (furnished by Mrs. Orr's office) to be posted about 
the classes. I added my name and phone number to these. I asked the storekeepers for 
names of people who needed this opportunity. I did the same at leading stores in 
town; the stores, cafes, etc. also in the negro section. I visited the managers of 
the industrial plants who were very cooperative. I had special brochures (from Mr?. 
Orr's staff) explaining the class with places for the interested ones to sign. I 
gathered these later and made a personal contact. I visited all the ministers, both 
black and white, leaving the brochure with an appeal for all eligible person to avail 
themselves of this opportunity. The ministers echoed the appeal. The announcement was 
made via radio and local papers . 

Soon my telephone was ringing and I was making appointments to visit. Wherever I went 
I asked for names of other interested people. Then One would tell another. Most of 
the people knew me because of my having done substitute teaching throughout the county; 
therefore, they believed in me. After the ground work was laid the names just came in. 
Few people I visited rejected the opportunity. 

This has been a most rewarding experience ! ! 
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TEE FOLLOWING IS A SAMPLE OF THE "BROCHURE" (HANDBILL) THAT SOME RECRUITERS USED, 
(These were posted at such public places as industrial plants, county stores, cafes, 
etc , ) 



Date: 

TO: ALL INTERESTED PERSONS OVER 16 YEARS OF AGE 

FROM: Thelma P, Orr, Director - Adult Basic Education Recruitment Research Project 

Banks County Board of Education, Homer, Georgia 
, Superintendent of County Schools 

RE: ADULT EVENING CLASSES (At Your Local School ih County) 



Tais is a program to help people help themselves through continuing education. Adult 
Basic Education classes make continuing education a reality for adults who are seeking 
greater fulfillment in life, by keeping up with the changing times, and preparing for 
tomorrow's Job. 

WOULD YOU LIKE TO: Learn to speak, read, and write English 

Learn Job -getting skills 
Learn needed arithmetic skills 

Learn about spending money wisely, heme management, civic 
responsibility and Job opportunity 

Prepare for the GED High School Equivalency Diploma Test 

If so. Join your friends in an Adult Basic Education class at you local school center. 
These classes are your classes so please let us know your needs. The classes will meet 
for 6 hours each week. There is no charge to attend these classes, 

Pleasa fill out the form at the bottom of page and return it -imm ediately to the place 
from which you are obtaining this copy. As soon a % these forms are returned, you will 
be contacted by a recruiter and notified of the organisational date for this class. 

TAKE A GOOD LOOK AT YOUR EDUCATION. . LEAISf TO EARN . . . . . 

**•**#•*•**#*•**•**•*•*•*•*•***•** tf******************** 



I would like to Join an Adult Basic Education Class ( ) 

I do not wish to attend an Adult Basic Education Class ( ) 

SIGNATURE ADDRESS 

My local school is : _____ 

******************************************** 



FOR FURTHER INFORMATION, 
“^’IPHONE NUMBER: 



ERLC 



CONTACT : 
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, RECRUITER - 
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WORKSHOP REPORT AND EVALUATION 
ILecerpt from NEWS-LINE September 1969 

Fifty-two (52) people attended the Adult Basic Education Teacher- 
Recruiter Workshop at Cleveland Elementary School, Cleveland, Georgia on 
September 20, 1969. 



Areas represented were eleven (11) Northeast Georgia counties; Oconee County, 
South Carolina; South Carolina State Department of Education; Morehead State 
University, Morehead, Kentucky ; and the Adult Education Unit of the Georgia 
State Department of Education. 

The purpose of the workshop was to determine what specific individual changes 
and sld.lls on the part of the recruiter and instructor were necessary to 
facilitate the success of recruiting and retaining students in Adult Basic 
Education in this area. 

Upon first analyzing the results of the study to measure the meaning of 
certain things to the adult learner by having them judged against a series 
of description scales, a three (3) point change in attitude toward the 
adult learner is indicated. Further data concerning this study will be 
reported. 
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Rank in order of importance to you from 1 to 4 with 1 being the 
highest the followings 

Forty— four (44) participants rated GROUP SESSION as number 1 » 
highest, with a weight score of 131* 

Forty-three (43) participants rated FILM as number 2, with a 
weight score of 109* 

Forty-four (44) participants rated GROUP REPORTS on Case 
Studies as number 3» with a weight score of 106* 

Forty-two (42) participants rated SUMMER WORKSHOPS REPORTS 
as number 4, with a weight score oi 101. 

2, On the scale below, please indicate your general reaction to the 
workshop presentation by circling the appropriate number I 

fl) - Excellent ..... 13 

(2) — Good «••••*• 14 

(3) - Average ....** 7 

(4) - Fair ..•«»***2 

(5) — Poor 5 

. . — None 3 

3. The response indicates that future training sessions should be 
SMALL GROUP SESSIONS. These groups should study teaching and 
recruiting methods and techniques, case studies developed from 
actual classroom situations, developing curricula, and looking 
at source materials services* 

These requests will be included in future Training Sessions. 
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